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Abstract


The purpose of this study was to determine the relationship between employees' participation in the National Steel Corporation, Iligan's company-sponsored recreational program and their work performance. The subjects of this study were 163 (12.54%) employee participants of which 35 were females and 128 were males. Descriptive and correlational research were use. To analyze the relationship between the dependent variable work performance and independent variable participation in the recreation program, the Pearson Product Moment was used and the ranking of means further provided the interpretation of the results. 


Findings showed that there is no relationship between work performance and participation in a company-sponsored recreation program. Further, the most popular activities were Basketball, Bowling, Swimming, Tennis, Volleyball and picnic/excursions participated in by the employees at least once or twice a week. Managers/Supervisors and office staff participated more in different and varied activities than operations staff. Male employee-participants participated in different and varied activities generally sports in nature while females in fewer but of the non-contact type of activities. The major reasons for participation were to improve and maintain fitness and improve health and maintain fitness and improve health and least among the reasons were to renew productivity, to gain self-confidence necessary to  my job and to change the patter of my daily schedule. 
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